
Congratulations, you’ve landed a new job!

On the first day of your new job, you are handed a very large packet of paperwork and asked to choose
your employee benefits. Where do you start? The most common categories of employee benefits are
health care, life and disability protection, and retirement savings. 

Health Care

Traditional health insurance coverage is typically offered by a third party benefits provider. Through your
employer, you will be offered a choice of health insurance plans, which all vary in their coverage and
cost. You pay your premiums with pre-tax dollars, and generally, your employer absorbs a portion of the
premium costs. The two most common types of plans provided are the following:

Preferred Provider Organization (PPO)

A PPO is the most flexible type of health plan, offering a broad network of doctors and hospitals that you
can choose from. If you prefer, you have the flexibility to choose a doctor or hospital outside of the
network, but there may be additional costs.

PPOs are often offered as either high deductible or low deductible plans. If you are offered a choice,
carefully consider the costs versus the benefits based on your unique health and family situation, or ask
your wealth advisor to help you weigh your options.

Health Maintenance Organization (HMO)

An HMO is often the most cost effective option; however, it's the least flexible. This type of plan dictates
that the primary care physician of your choice — limited to a physician in the provider’s network — will
coordinate, delegate, or direct all health care services. For example, if you needed to see a specialist of
any kind, your primary care physician would need to refer you to the specialist; the exception being an
emergency. Services provided by health care professionals without first receiving a referral will not
typically be covered by the insurance provider.

In addition to health insurance coverage, you may be offered the opportunity to participate in other
health-related programs, such as a Health Savings Account, Flexible Spending Account, dental, or vision
insurance.

Health Savings Account (“HSA”)

An HSA is often partnered with a high deductible PPO plan and is a way for employees to offset the high
deductible. In 2026, employees can make pre-tax contributions up to $4,400 as an individual or $8,750
for a family into the HSA every year, and this account can be used to pay for eligible medical expenses. If
you are over 55, you can contribute an additional $1,000 into the HSA. In some instances, employers
may also contribute to their employee's account.¹



Your HSA balance can be used for eligible medical expenses at any time, regardless of where you may be
employed (or retired). Since this account can be invested for growth, is funded with pre-tax dollars, and
can be used tax-free throughout your lifetime, many of our clients utilize these types of accounts as
additional tax advantaged investment accounts that can be used to cover eligible medical expenses,
when needed, over their lifetime.

Flexible Spending Account (FSA)

Similar to an HSA, an FSA allows pre-tax contributions into the account to be used for eligible medical
expenses. In 2026, the maximum contribution amount is $3,400.² Unlike an HSA, an FSA cannot
accumulate a balance over time. Think of an FSA as “use it or lose it”; all annual contributions must be
spent on eligible medical expenses every year. In most cases, an FSA is selected in lieu of an HSA,
however some companies may offer a "limited FSA" for dental and vision expenses. 

Dental

Most employer dental plans cover 100% of routine check-ups and a percentage of the costs associated
with major dental work, up to a specific amount. The balance not covered by the insurance will need to
be paid by the patient; which might be a good reason to consider an HSA or FSA.

Vision

Most vision plans cover a portion of routine eye exams and corrective eye wear (glasses and/or
contacts). Generally, there will be a network of eye care professionals to choose from. This may be
another good instance to use your HSA or FSA to cover any costs not covered by the insurance plan.

Life and Disability

The life insurance offered by your employer is group insurance, designed to guarantee that all
employees, regardless of health, can be insured. Based on your health and family situation, you may
want to speak with your wealth advisor to determine the most appropriate amount of coverage and
whether group coverage or an individual policy makes the best sense for you.

Disability insurance will allow you to continue to collect a portion of your salary when you become unable
to work due to an illness or accident. Generally, it is prudent to purchase both long-term and short-term
disability to help protect your valuable income.

Retirement Savings

The most common type of retirement plan offered by companies today is the 401(k) plan. If you work for
a nonprofit organization, school, or government organization, you might be offered a 403(b) or 457 plan
instead. In a 401(k), you can contribute up to $24,500 per year in 2026. If you are age 50 or older, you
can contribute an extra $8,000. Under a change made in SECURE 2.0, a higher catch-up contribution limit
applies for employees aged 60, 61, 62 and 63 who participate in these plans. For 2026, this higher catch-
up contribution limit is $11,250 instead of $8,000.3

In many instances, the employer will match a portion of the employee’s contributions. These employer
contributions could be subject to various vesting schedules. A vesting schedule determines the
percentage of the employer's contribution that you are entitled to if you leave the company. Each plan



provider offers various investment options, allowing the participant to elect how their funds should be
invested. The funds in the account will continue to grow tax- deferred until retirement. 

Some plans offer the ability to contribute both pre-tax and post-tax (Roth 401(K)) dollars to the plan. In
trying to determine what, if any, amount should be contributed to the after-tax portion of the plan,
consult with your Mesirow wealth advisor.

Annual Decision-Making

Every year, around the same time, you will have the opportunity to revisit your employee benefit choices
during your employer's open enrollment period.

Your Mesirow Wealth Advisor helps clients make these types of decisions all the time. Please don't
hesitate to contact your wealth advisor to help you select the employee benefits that will provide the
most value for you and your family.
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Mesirow does not provide legal or tax advice. Past performance is not indicative of future results. The
views expressed above are as of the date given, may change as market or other conditions change, and
may differ from views express by other Mesirow associates. This is not a solicitation to buy or sell the
securities mentioned. Do not use this information as the sole basis for investment decisions, it is not
intended as advice designed to meet the particular needs of an individual investor. Information herein has
been obtained from sources which Mesirow believes to be reliable, we do not guarantee its accuracy and
such information may be incomplete and/or condensed. All opinions and estimates included herein are
subject to change without notice. This communication may contain privileged and/or confidential
information. It is intended solely for the use of the addressee. If you are not the intended recipient, you are
strictly prohibited from disclosing, copying, distributing or using any of the information. If you receive this
communication in error, please contact the sender immediately and destroy the material in its entirety,
whether electronic or hard copy. This material is for informational purposes only and is not intended as an
offer or solicitation with respect to the purchase or sale of any security.
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